MIPACT

Nobility IMmMPACT on Transport UWorkers

The rights of a posted driver - ‘ ’W,

Directive 2020/1057 Regulation 2020/1054 Regulation 2020/1055

e Minimum rest and

R T periods e Remuneration: Drivers must receive

the salary of the State in which they are
considered posted

‘ e Rest and driving times
‘ are regulated:

The registration of “other work”: Loading and unloading
activities; helps passengers getting on and off the
vehicle; cleaning and maintenance; administrative
‘ procedures in customs; and waiting periods in
loading and unloading;

e Remuneration defined
in national legislation or
applicable agreements

o

o

e Health and
Safety at Work

o

e Protective measures

for pregnant women, “Availability”: The periods in which the driver

new mothers and | During the posting, If these working conditions ‘ accompanie.s.his vehicle on a ferry or train
children under ‘ the employer must guarantee STTIIITS are more favorable for and the waiting periods at borders due to
18 years@igteg his workers the same workers in the country of driving prohibitions.

employment conditions origin than in the country of

in fo,rce i,n the,country of deSﬁnaFion,’ the employer ‘ “Driving breaks” when driving is done as

e Equal treatment destination with regard to: R must maintain them during ‘ @ 2 team, with the 45-minute break being
between men ‘ the posting period. at the discretion of the driver who is not
and women driving the vehicle.
e Accommodation The “weekly rest” in the international transport
conditions for ‘

‘ of goods , establishing the possibility of taking
reduced breaks provided that every 4 consecutive
weeks you take, at least, 4 periods of normal weekly
rest (45 hours in accommodation) of which 2, at least,

‘ =, o . o They must be normal.

workers in the host
country

e Benefits or
reimbursement of travel, e
accommodation and
maintenance expenses.

‘ The “driver return” so that every four weeks the driver can return
to his base of operations to enjoy his weekly rest.

Member States must make known in a accessible and transparent
manner to transport companies from other Member States

information on remuneration that applies to drivers in their country.

* S
o .\ '

* v InnoviD ﬁwdacww I RM G ] - SOLIDARITET

;ﬁ(

®

U I
INETETUTE FOR NEVELOPMENT ANIINTERNATHONAL RELATIONG T H E S S A L Y EK_TE FAG FOREN [N G

b

b ]

_'CECC CESI

ALL WORKERS COUNT ¥

> . of the European Union or European Commission. Neither the European
* the European Union Union nor the granting authority can be held responsible for them.

Funded by the European Union. Views and opinions expressed are
Co-funded by however those of the author(s) only, and do not necessarily reflect those
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http://projects.sindacatofast.it/index.php/mobility-impact-on-transport-workers-mipact/
https://iges.pl
https://www.cesi.org
https://www.sindacatofast.it
https://www.facebook.com/innovedgr
https://www.facebook.com/solidaritet.no
https://www.facebook.com/profile.php?id=100063535928485
https://irmo.hr/projects/mobility-impact-on-transport-workers-mipact/
http://fabinternationalprojects.eu
http://projects.sindacatofast.it/index.php/mobility-impact-on-transport-workers-mipact/

